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?ft Klf^WT 'WTH pRciKl^cR^T (ftrgf) 3Tft<Pm, O o x -
   phH'i^> :-^ y.<l i<<l/^7ft-¥iyRTT/3nTSIT/ /Ro^ $ft ’Ml^l«il -H^I.M ft J?

   (f?O) Srf^RqH, ? 0oX (^FT ?0 ox xR 3Tf^Pl’4H X) 4 Mlecfitf*! 3
 

K?3^T 3Tf^Rf-cqI cbdH •? ^TTXsf5 (F) ^KR chlMkf 31 iRrqI 3jf^cbl<i-q| qN< ?ft 
       

w&isii '#F5iH ftrwR^TRW, (fir^f) ©qq^im ^Ri’dhT ftRqq ?rr ^qi-^ 
     
SK^T. cRTrft; Traf^TcftrT ?ft -Hli«ll«ll ^TWR ft ’̂kloqqW (ftl^f) oqci^Mim 'nfacft 

   
TT^f «fadl =hl4<d 3TI^. RT.T^T -^.iqitfq, ciUStf ^wfed ^TlftlcFT    *O 

s^qiqi Rd^ltf sbnicb feofMt fecrirqi
     

Rufti-oqi 3hmjiR ci^f ^fadl RTsfft ?ft RFW ft^qKi°qqW qi-cqi $ft 
 

61 R-mecri RT ft’HPH-cqi STerfeT *iiql*141qKr1 ci^r (Bio Medical Technician), 7TZ-^ RT M^iqOeri   
Rqqrfi ^(tai Mfota ftRqn snt.

 (^) RF ftRqHiHi «iiqW^ft)(*i e^RT (Bio Medical Technician) (^quft^i) ftRqq, 

Ro^ 3T^ tisil^uqid ^T.

(3) U^T ^IltHlgA ft^<rqi fediqMMItM S-IHtfld
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(3?) “srf^Rqq” 4-6U|^ ?ft f<W«loqqW (W^f) srf^Rqn, ^ooX,
(HR ^ooXxn' H6l<lt^ 3^RqH sbnicb ^X)

(TT) ‘'WI <+il4qUtt sjfecblfl” J-6UI^ ^^Rqqidleri
 

WR =hl4chl<l 3rf^ct)l<l.
   ■” TTFErr ?ft UI^HI WIH ft^Kloqci^RF^fr 3^Rqq|-vqi RRTH

  
^fftcT’cbAuqid 34lRerfl ©qq^IMd ufadl. 

 (3) “wryntei^’RTRT^H^i Rfwrtt.      
(^) rfett spf nrftfw hEw ffer h^A '   

ynwn (ft>Hn sn-qitifhHMi qiirtiq^T) 
  

qlfid Werft R'R cRuidl^t SJ^TT. 
 

(^1) “M^ftqil” RTRT 3T?J HiftRlRi-MRm< RbMI q-ScdR
M^ftq^ljftiHH c(4 3T^q|4HsbHt-qi

3Rrq^i<{® s^rt.
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(X) *>IItu” H6Kl^ ^iltH.
 (st) “W ^Tsf TTlf^MT ’fct^cl'Woqq^TT, R14T R^FtR ^cTfi^T

- 5^ v4l'5H.lj4;fiqctd =b<uqid X<dl€ll 3TpTW||^|\ ^uq|d 34I^qTI VffaT,
3TOT 341^.

 pF) <F3T 3T$f 2ft -Hl^lcll f^f WH
  

WWT cR’d^ft) f^tft^PT, o ^TTIdpNHi-^l 'MRRl'ici
  *V^ld 311 Ard '^4-cllfl fe'S' wdt 3RTT 3nt.

  
p) “pRc^oqc(*4T ■fcr <1'^14” qr 

 
341^^1 fe<4«1(*lcR-*TT, 3R{T 3TT^.

Y. :-
(X^»).'ft>Hn - ^T ^nft- QfvwRr 3ii^^i ^nf^ucfhr

  
3T^ chVJqi-cqi 34^<-cq| f^4WRT 3T3TT4t1lc|; '

    
(<*H) 3ft^chdH ^T - 4T <l44fa ^TPft ^4Id 3TT^'rqt ^llfeijdld 

  \3 \3

WTHT^ 3Tsf dRVqi-oqi 3i^<-uqi feWH, <14=0<1 Wit o^fdlUd 3RRT
      

dftdql<i<4lcJl 3T^fhT ^rfftSTT 3{f^ Wfa McPlMltri

' '^xiiofl'H ciqR^n’3rf^?dtiI.

3031^1 (Bio Medical Technician) ^IT M^idflrl 1d44dl- 
     2ft 4Hl£d|G|l FW [d^4K1'^4’^rr, f4l4T ■Mi-oq| 344364l<l<31QTl<r1 a||<ft^chd dW (Bio 

 
Medical Technician) <rT H^vft Quqid.3n^Wfdfed
Idcbld 1^41 3WRT^R 3TTpr^TfdRdM <a WrO 3T^TT Wf

 
wrprr pqqvTi-cqi 4HR3*HigA cFRcrrftt^-

3fidT:-
 4TTf^IWTHW^>ri(rqi R^4cfll4lJI Tftwnft- 

   (o^j) 3ft^TiRich mRisjpt di<d41 Iqvcii ^il-sid . ^rr
       

3T^qmphHi^ d^-cl 1? yHluIMd STRUT 3Rffft‘. TRpr ^Tl6lid
       

  MHluiMd WSJF ■fcr IM WHlft RHRTT ^ftncft^t cRWT  
vfcirr dccfM 3444(41.
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  C\

3444141. 3nfur
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\3. =blCllc|Mt:- “
Rfd■MH 3 V^lcIT dHfd^^Hiaft R^trll S^lTf 341^^1 3^=1 KKilJ)

rNMI PddvTl^l M<;|cH SilcrMI-^l RdlMilMHH cbltf|c|tft 31^1 d.

hMI^ ^IrlR^ft ■£! Bfwt^TF HI^W. <^HId cflWd MKsRidl ^foT. nWto WdWTRT 
(ciicolci ctiirti^fter^) fcft^d Wrll doM cf yrftr^PT Rjf ^yr (^r 3i^r tr) srfeBf 
irf^oT snRr vft^r uiwjrr <*1^1^41“ uHi*jHcbK4>IW Ryf 3ira^i^ Tnfter. ?RnfR, 
MRcHiffT cbMN^ftcr (cucdIm ^RTI^ftF?) fcif^d dcrfluf R R yR|2tPT R

^RRRT fRJRTKT cbldl^^ft ^Hl^H=hl<=hr<c^l r4R ^icRRl r4l41 ^Hl j

C. $d< iiIcff ^TFT^3RPt:- ■
^RRFn^ft ^Cdl^oi) fc|f$d cb'A'r^l 37^t R RTcff. d^R 3:[ftPiqH 3i|_p| rMl^lofl RRWR 

3THR fwT RTRRT R<d“4t, R^R RRRT fWT 3Rfui 3R7&T 3RfR RRRTR 3R^Rt ^cR

fRfHRR, t, RPnh 3 ^RRTRRIRttRF W-'RI RR^lfR WT SRRflRT.
’ ■ O ©s

R RTRfflRxT 3RPRlRt 3RR>RRd |.- - ’

RRfRR R^RRRT^ RHW ftwft^RT Rdi^l^ R6I<1\ RTlt^R? RftRR IrRT RfRftR W 
fe&cW RftRR RTRRIR^ RtR^ft 3Rn^t. 3nfR 3^ft dldufl cRf^Rl R^f -^-<*11 RRTlRRtR 
RRR irlrfl 34-h |c[). j



, I
f

Page 11

jsr 4? 
ff^/

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthaii Trust 
(Shirdi), Shirdi-423 109.

Dated the0.w^. ^2025^

Date-05/02/2026

2. In these regulations, unless the context requires otherwise,-
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004

(Mah. XIV of 2004); \

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.
No. SSS/WS-GAD/Astha/ > /2025 - In exercise of the powers

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In .pursuance of the 

decision dated 09/05/2024, of the Hon’ble High Court, Bombay, -Bench 

Aurangabad Civil Application Nq. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Bio-Medical Technician (Group-C), in . the Shree Saibaba 

Hospital of the Shree Sai Baba Sansthan Trust under the said Act, as follows:- 

1. (7) These regulations may be called the Bio-Medical Technician (Group- 

C), (Recruitment) Regulations, 2025. *
(2) They shall come into force on the date of their sanction by the State

Government. -



.i

f -

3: Appointment to the post of the Bio-Medical Technician (Group-C) in the 

Trust, shall be made by, nomination from amongst the eligible candidates, on 

the basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 

regulations.

t.

/

L\

12.^3
(Z>) “Chief Executive Officer” means the- Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

" (dj “Competent Authority” means the Chief Executive Officer;

(e) “Certificate” means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;.

(g) “Degree” means a degree of a statutory- university or any other 

qualification declared by the Government to be equivalent thereto;

(A) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

.(/) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act:
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(ii)

(m)
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5. Educational Qualifications.-
The person for being eligible for appointment to the post under these 

regulations shall,-

(i) possesses a Certificate in Electronics or Electrician or Fitter from 

an Industrial Training Institute (I.T.I.) alongwith N.C.T.V.T. and 

have passed the S.S.C. Examination or any other examination 

recognised by the Government to be equivalent thereto, and 

possess an experience of working as Bio-Medical Equipment 

Technician for not less than three years in a reputed hospital; and 

have passed the MS-CIT examination.

6. Requirement as' to registration:- It shall be necessary for the-candidate to 

possess the registration with the Maharashtra Para-Medical Council or the 

Indian Paramedical Council on the date of his- appointment and he shall , 

continue to possess such registration during his entire period of service.

4. Age Limit-
(i) Lower Age Limit.- Not less than eighteen years of age (completed) 

as oh the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;
(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be^ applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

> ..

8. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 
Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.
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7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 
which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 
, satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 
complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 
terminated.


